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Introduction: 

Following the COVID-19 outbreak (Spring 2020), Safeguarding guidance has been 

updated to cover remote working and welcoming children back in designated year 

groups from 8th June 2020.  

• As pupils return, new concerns may be identified and children may wish to 

disclose their worries when seeing trusted adults in our academies.  

• Any new safeguarding concerns that are identified following academy 

closures must be reported to the DSL following the usual procedures. Staff 

will use TED questioning where necessary and all concerns must be logged 

on My Concern or academy system. 

• It is highly important that staff act immediately on any safeguarding concerns, 

including new concerns where children are returning to the academy. Staff will 

discuss their concerns with the DSL and follow all necessary procedures. 

• Welfare staff will ensure that additional time is available to support children 

and families as they return to the academy. As numbers of children returning 

increases, DSL’s and deputies will reflect upon this and support as needed. 

• During closure, welfare staff have continued to update safeguarding records 

and on return will ensure that all information is up to date. Any changes in 

health or welfare will be recorded. 

• There will be a DSL (or deputy DSL) on site at all times when the Academy 

re-opens. All DSL’s and deputies are available on call when not on site. 

• Peer on peer abuse - given the different circumstances the academy will be 

operating in; staff have revisited the child protection policy to ensure they are 

aware of the signs of peer on peer abuse and what this may present itself as. 

Staff will continue to report their concerns to a DSL or deputy following the 

usual procedure. All staff know how to contact a DSL if they are not on site.  
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• Staff will report any concerns of a volunteer or staff member who may pose a 

safeguarding risk to children to the Executive Head – Mrs C Dean following 

the usual procedure as highlighted in the child protection policy in appendix H.  

• Welfare staff will continue to work with vulnerable pupils that are not attending 

the academy by carrying out regular welfare checks. Staff will liaise with all 

necessary agencies and continue to report any concerns to children’s 

services.  

• Staff will discuss any online safety concerns with parents of pupils not 

attending to ensure devices are checked randomly and regularly, parents will 

also be encouraged to monitor use and content. The academy will continue to 

use our social media page to re-enforce online safety and where to go should 

you have a concern. 

• Where vulnerable pupils are attending the academy, welfare staff will offer 

support, resources and direct work tools which can be accessed by the 

teacher for that pupil. If a serious disclosure is made by a pupil, arrangements 

will be made for a DSL to work with that pupil following all procedures set out 

in the Covid-19 protocols. This will be assessed on a case by case basis 

through discussion with the head of academy.  

• DSL’s and welfare team (including SEN) will share any updated advice 

received from the local safeguarding partners and the local authority, with 

other staff as necessary. Procedures will be updated and shared in line with 

any changes. 

• Welfare staff will continue to work with and support children’s social workers, 

the local authority virtual school head for looked-after and previously looked-

after children and any other relevant safeguarding and welfare partners. 

• Staff will work collaboratively in identifying pupils that may require some 

additional support due to the situation (following relevant Covid-19 protocols) 

staff will use available tools and resources to offer support to pupils. 

• Welfare staff will work closely with the admin team to carry out necessary 

attendance checks. 

• DSL’s will continue to notify social workers where children with a social worker 

do not attend. We will also continue to follow up with any parent or carer 

whose child has been expected to attend and doesn’t. To support the above, 

we should take the opportunity when communicating with parents and carers 

to confirm emergency contact numbers are correct and ask for any additional 

emergency contact numbers where they are available. 
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• If recruiting new staff, we continue to follow our relevant safer recruitment 

processes for our academies, including, as appropriate, relevant sections in 

part 3 of KCSIE. Note: in response to coronavirus, the Disclosure and Barring 

Service (DBS) has made changes to its guidance on standard and enhanced 

DBS ID checking to minimise the need for face-to-face contact. The Home 

Office and Immigration Enforcement have also temporarily adjusted the right 

to work checks due to the coronavirus outbreak to confirm before 

appointment. 

• Children moving school. We need to do whatever we reasonably can to 

provide the receiving institution with any relevant welfare and child protection 

information. This will be especially important where children are vulnerable. 

For looked-after children, any change in school should be led and managed 

by the virtual school head with responsibility for the child. The receiving 

institution should be aware of the reason the child is vulnerable and any 

arrangements in place to support them.  

As a minimum the receiving institution should, as appropriate, have access to 

a vulnerable child’s EHC plan, child in need plan, child protection plan or, for 

looked-after children, their personal education plan and know who the child’s 

social worker (and, for looked-after children, who the responsible virtual 

school head is). This should ideally happen before a child arrives and, where 

that is not possible as soon as reasonably practicable.  

Any exchanges of information will ideally happen at DSL (or deputy) level, and 

likewise between special educational needs co-ordinators/named individual 

with oversight of special educational needs (SEN) provision for children with 

EHC plans.  

However, it is acknowledged this may not always be possible. Where this is 

the case senior leaders should take responsibility. 

• All existing staff already have safeguarding training and have read part 1 of 

KCSIE. DSL’s to be aware of any changes to local arrangements, especially if 

these are being reviewed/changed as a result of more children returning, so 

DSL’s and DDSL’s know what to do if they are worried about a child. 

Where new staff are recruited, or new volunteers enter an academy we will  

continue to provide a safeguarding induction. Our child protection policy will 

support this process as will part 1 of KCSIE. 

It is acknowledged that DSL training is unlikely to take place during this period 

(although the option of online training can be explored). For the period 

coronavirus measures are in place, a DSL (or deputy) who has been trained 

will continue to be classed as a trained DSL (or deputy) even if they miss their 

refresher training. 
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https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/news/covid-19-changes-to-dbs-id-checking-guidelines
https://www.gov.uk/government/news/covid-19-changes-to-dbs-id-checking-guidelines
https://www.gov.uk/guidance/coronavirus-covid-19-right-to-work-checks
https://www.gov.uk/guidance/coronavirus-covid-19-right-to-work-checks

